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Item Z – Any Other Business. LASAAC 12/11/15
To: 

LASAAC     
From:

Gareth Davies
Date:

12 November 2015
Subject: 
CIPFA-LASAAC Code Board 

Notification of AOB

Having discussed this with ICAS this morning, we feel there may be a more positive message to be considered in terms of the new remuneration reporting (which is also audited), although my own private sector experience of such issues is that they raise concerns about governance, particularly at the  time of hiring and/or agreeing early termination of highly paid employees or contractors.  Audit Scotland’s representative(s) may also wish to comment?


http://www.dailymail.co.uk/news/article-3309596/The-shocking-scale-fat-cat-pay-public-sector-exposed-today-major-Daily-Mail-investigation.html
E-Mail in Response to Notification

Many thanks for letting the committee know about the AOB you plan to raise (see e-mail below) in respect of “a more positive message to be considered in terms of the new remuneration reporting” in relation to this Daily Mail article.  In order to support discussion I have copied this response to all members and sought to provide some relevant references below.

Media Coverage

With reference to the Daily Mail article , from a brief review Scotland appears to be referenced only in relation to Police Scotland. 

For Scottish local government you may also wish to be aware of this Herald item criticising the transparency of expenses incurred by Strathclyde Partnership for Transport. 

Remuneration Report References

As you indicate the Remuneration Report is intended to provide transparency over remuneration. The most relevant references are

· Finance Circular 8/2011
· The Local Authority Accounts (Scotland) Regulations 2014 (see schedule at the end of the SSI)

Notably the schedule states that remuneration “includes sums paid or due by way of expenses allowance (so far as those sums are chargeable to United Kingdom income tax)”

Code of Practice Disclosures

The Accounting Code 2015/16 requirements for members’ expenses disclosures to be provided in the annual accounts are stated in 3.4.4. (g) as follows:

“The totals of members’ allowances (and expenses) paid in the year. In Scotland all elements of members remuneration and reimbursement of actual expenditure under the heads of salaries, allowances and expenses.”

Disclosures per Member

In relation to detailed expenses for members, Councils are required to publish specific information on these, although it is not required to be included in the annual accounts. This City of Edinburgh Council webpage provides an example of this.  

My understanding is that the legislative basis for this disclosure is given in the following, although there is the potential that this has been superseded or amended by later regulations.

The Local Authorities Etc. (Allowances) (Scotland) Regulations 1995 Section 28
The key element in relation to disclosures states:

“4) A record kept pursuant to either of paragraphs (1) or (2) shall be published by that authority, joint board or other body in such manner and at such frequency (and, in any event, not later than 1st June in each year in respect of the previous year) as that authority, joint board or other body consider fit, and shall be available, at all reasonable times, for inspection (free of charge)—

(a)where it is kept by a local authority, by any local government elector for the area of that authority; .

(b)where it is kept by any other body, by any local government elector for the area of any local authority in whose area the body operates.”
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