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CIPFA in the MIDLANDS ANNUAL GENERAL MEETING

THURSDAY 6 MARCH 2014

VENUE – 		pwc
		Cornwall Court 
		19 Cornwall Street 
                      B3 2DT





12.30    Arrival of guests and speakers which will include lunch and networking 
 
13.30	  Welcome by Regional President, Sean Pearce

13.40	Developmental session led by Lenny Bedoyan 





15.10	Coffee Break 


15.30    AGM 


	1. Apologies

2. To receive and approve the minutes of the previous meeting held on 7 March 2013 

	3. To receive the Regional President’s Annual Report for 2013

4. To approve the Development Plan for 2014

5. To receive the Honorary Treasurer’s Annual Report 
(a) Treasurer’s Report
(b) Approval of the accounts for the year ending 31 December 2013
(c) To note the outline budget for the year to 31 December 2014

6. Elections of CIM Officers 

(a) 	To note the following appointments of officers who were elected last year for the period 2013/15:

	President: Sean Pearce		
	Vice President: Alison Jarrett




(b)	To note the following appointments for 2014/2015:

Peter Shakespear       Honorary Secretary
Victoria Hundlebury    Deputy Honorary Secretary
Owen Campbell          Deputy Honorary Treasurer


(c) 	To elect the following Members of the Council for the period 2014/15 (1) and 2014/2016 (5):

Nick Harvey                
Steph Simcox             
Michael Kitts               
John Crockett             
Joe Reeves                 
Teresa Channell          


(d) To co-opt the following Members of Council for the period 2014/2015:

Andy Stephen             Co-option for Higher Education expertise


7. To appoint the Honorary Auditor – David Ashley

8. AOB


	AGM closes


16.15  	Address by National Immediate Past President, Sir Tony Redmond, and issue of certificates to newly qualified members

17.00  	Close of meeting and vote of thanks by Sean Pearce



All timings are approximate
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development session - AGM.doc
Overview of session on 6th March 2014

“Here is Edward Bear, coming downstairs now, bump, bump, bump, on the back of his head, behind Christopher Robin. It is, as far as he knows, the only way of coming downstairs, but sometimes he feels that there really is another way, if only he could stop bumping for a moment and think of it.”


AA Milne – Winnie the Pooh


This session offers you an opportunity to take a breath, think about what you do and how you do it. It is not designed to tell you how to do your job better, or to tell you how to be a better manager, a better leader, or even a better person, because the short answer is, no-one but you can know that and it would be patronising to assume otherwise. Everything the session will cover is common sense, the difference between common sense and common practice however, is that we sometimes need a bit of time and space to stop and think about these messages. 

This session will offer some different ways of thinking around how you present yourself, how others might see you and ways in which, if you feel it necessary, you can change those things. It is designed to allow you the time to reflect on how well known modern day achievers approach leadership and their personal presentation, how they show courage, perseverance and resilience whatever the challenge. It will then provide you with tools to learn these techniques and duplicate them in any setting you wish.


Beliefs = Behaviour = Results


It is not easy to change your beliefs, but what you do believe, usually at a deep, subconscious level, will determine how you behave on a consistent basis and this will determine how successful you are in making change happen. 


Put simply, if you change the beliefs then you will change the results and that’s what this session will challenge you to do.



image1.jpeg
The Chartered Institute of
Public Finance & Accountancy




image2.emf
CC location map.pdf


